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St Philip’s CE Primary School

Anti Bullying Policy

Rationale
The aim of the anti-bullying policy is to ensure that pupils learn in a supportive, caring and safe environment without fear of being bullied. Bullying is anti-social behaviour and affects everyone; it is unacceptable and will not be tolerated. Only when all issues of bullying are addressed will pupils be able to fully benefit from the opportunities available at schools.
Statutory duty of schools

All schools have a legal duty to prevent bullying. 

Section 89 of the Education and Inspections Act 2006 states that schools must have measures to encourage good behaviour and prevent all forms of bullying amongst pupils.

Procedures should be in place to promote anti-bullying and shared regularly with staff, governors, parents and pupils.
Bullying is defined as deliberately hurtful behaviour, repeated over a period of time, where it is difficult for those being bullied to defend themselves. The three main types of bullying are:

· physical (including punching, pushing, hurting, made to give up belongings or money, theft or damage to belongings, being forced to do things against one’s will) 
· verbal (name calling, teasing in a nasty way, derogatory comments about protective characteristics relating to race, religion, culture, special educational needs, disability, age, gender, sexual orientation, appearance, family/home circumstances) 

· social (spreading rumours, excluding someone from social groups) 

· Electronic/cyberbullying (text message, instant messenger and social network sites, email, images or videos posted on internet or shared via mobile phones or other electronic devices)

Pupils who are being bullied may show changes in behaviour, such as becoming shy and nervous, feigning illness, taking unusual absences or clinging to adults. There may be evidence of changes in work patterns, lacking concentration or truanting from school. Pupils must be encouraged to report bullying in schools.

Schools' teaching and support staff must be alert to the signs of bullying and act promptly and appropriately in accordance with school policy.

Practices and Procedures
As a school community we work together to promote good behaviour for learning. Please see our Behaviour Policy for further details of our Rewards and Consequences.
Positive Practices on anti-bullying:

· Christian Values and Ethos are intrinsic to school life

· Adults throughout school model positive relationships

· Surveys for parents, pupils and staff ask about behaviour and bullying
· Lunchtime organisers are trained in behaviour management and how to deal with incidents of bullying

· Behaviour is a regular agenda item for School Council

· Best use of outdoor areas and resources eg TINGA, play zones, split playtimes, quiet areas, peace garden

· Community dance during last 5 minutes of lunchtime

· Systems that support parent/carer involvement through ‘open door’ policy
· Pastoral Team available to support parents/carers and pupils with concerns

· Staff available on playground at start and end of school day

· Worry monsters in each classroom

· Safe spaces in school

· P4C/SEAL and other PSHE lessons which create a platform for discussion on bullying
· Assemblies and other lessons during annual Anti-Bullying week

· Assemblies and workshops from other agencies eg NSPCC ‘Speak Out, Stay Safe’

· Two members of staff trained in LGBT awareness through Stonewall

· Staff training session on LGBT/homophobic bullying

· Posters visible around school on bullying

· Displays on ‘Diversity’ around school

· A restorative justice ethos and culture that supports the development of social/emotional skills

Procedures for dealing with bullying incidents, as recorded in the school Behaviour Policy
Bullying, including Cyber-Bullying, is treated very seriously by the staff at St Philip’s. The following process is in place: 
· Be aware that bullying can and does happen and to ensure that children have an opportunity to discuss and be listened to by staff.

· Investigate any issues relating to bullying. 

· Record the investigation and discuss with senior leaders to determine next steps. 

· The Headteacher or Deputy Headteacher to record outcomes in SIMs and CPOMS, including victims and perpetrators, to monitor any patterns and trends. 

· Support children as required

· Inform parents of all children involved. 

· Follow-up any investigations regularly to ensure the issue has been addressed and take further action as necessary (in line with red consequences).

We are aware that children access a range of technology, including gaming, social media and text messaging, which can lead to incidents of bullying. Although this takes place outside of school hours, this is treated seriously by school staff and the above actions taken. 

Monitoring, evaluation and review
The school will review this policy and assess its implementation and effectiveness. The policy will be promoted and implemented throughout the school.

Ms Jackson -     April 2024
Review date -   April 2025
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